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ONTARIO HUMAN RIGHTS CODE: R.S.O. 1990, CHAPTER H.19 

Special employment 

  
24.  (1)  The right under section 5 to equal treatment with respect to employment  
    is not infringed where, 

 (a) a religious, philanthropic, educational, fraternal or social institution or 

 organization that is primarily engaged in serving the interests of persons identified 

 by their race, ancestry, place of origin, colour, ethnic origin, creed, sex, age, 

 marital status or disability employs only, or gives preference in employment to, 

 persons similarly identified if the qualification is a reasonable and bona fide 

 qualification because of the nature of the employment; 

 

Civil Marriage Act of March 2005 (Excerpts) 

WHEREAS nothing in this Act affects the guarantee of freedom of conscience and 
religion and, in particular, the freedom of members of religious groups to hold and 
declare their religious beliefs and the freedom of officials of religious groups to refuse to 
perform marriages that are not in accordance with their religious beliefs; 
 
3.1 For greater certainty, no person or organization shall be deprived of any benefit, or 
be subject to any obligation or sanction, under any law of the Parliament of Canada 
solely by reason of their exercise, in respect of marriage between persons of the same 
sex, of the freedom of conscience and religion guaranteed under the Canadian Charter 
of Rights and Freedoms or the expression of their beliefs in respect of marriage as the 
union of a man and woman to the exclusion of all others based on that guaranteed 
freedom. 
 

Amendment to the By-laws governing membership in Universities 

Canada; Approved Oct 26, 2016:  

3. (1) (m)  

With respect to all institutional policies and practices, the institution affirms its 

commitment to equal treatment of all persons without discrimination, on the 

basis of race, religious beliefs, colour, gender, physical or mental disability, 

age, ancestry, place of origin, marital status, family status, sex, and sexual 

orientation, or other grounds identified in applicable human rights law.  

 

http://www.ontario.ca/fr/lois/loi/90h19#s24s1


Related Board Policy – circulated with the amendment (excerpts) 

Having due regard to the fundamental principle of non-discrimination set-out 

in section 3. (1) (m) of the by-laws, the institution will not impose any 

occupational requirements in an employment relationship that would have the 

effect of discriminating on Protected Grounds, unless such requirements are 

bona fide occupational requirements that are permitted under applicable human 

rights law. For further certainty, nothing in this policy prohibits Ameliorative 

Programs, Specified Institutions or Programs, academic/professional codes of 

conduct or the enforcement of such codes of conduct, provided that none of 

the terms of the code of conduct are related to Protected Grounds.  

Definitions 

“Specified Institutions or Programs” means an institution or program that is 

primarily engaged in serving persons identified by a Protected Ground or that 

is restricted to persons identified by such a Protected Ground or a subset 

thereof and includes preferential hiring of staff and faculty or admission of 

students so identified.  

 

BC Court of Appeals, November 1, 2017 (Excerpts from the Court’s 
Decision): 

[190] The TWU community has a right to hold and act on its beliefs, absent 
evidence of actual harm. To do so is an expression of its right to freedom of 
religion. The Law Society’s decision not to approve TWU’s faculty of law 
denies these evangelical Christians the ability to exercise fundamental 
religious and associative rights which would otherwise be assured to them 
under s. 2 of the Charter.  

[193] A society that does not admit of and accommodate differences cannot 
be a free and democratic society — one in which its citizens are free to 
think, to disagree, to debate and to challenge the accepted view without 
fear of reprisal. This case demonstrates that a well-intentioned majority 
acting in the name of tolerance and liberalism, can, if unchecked, impose 
its views on the minority in a manner that is in itself intolerant and illiberal. 

 

 



Trinity Western University Six Core Values Statement: 

Obeying the Authority of Scripture: Both individually and corporately Trinity Western 

wholeheartedly embraces all the Bible teaches in regard to faith, ethical commitments, 

and way of life, believing it to be the ultimate standard of truth and hope. 

Pursuing Faith-Based and Faith-Affirming Learning: Trinity Western's starting point 

for learning is that God calls humans to be stewards of His creation, doers of good toward 

all people, and agents of His reconciliation. 

Having a Transformational Impact on Culture: God calls His followers to influence 

both individuals and the culture in which they live and ultimately draw people to Him. 

Trinity Western's programs encourage thought, word and deed that affect the dynamics 

and institutions of our society on the basis of biblical principles such as justice, mercy 

and hope. 

Servant Leadership as a Way of Life: Trinity Western strives to teach and to embody 

the pattern of servant leadership exemplified by Jesus Christ. Professors, administrators 

and students seek to motivate and mobilize each other to think and act with creativity, 

integrity, and skill for the benefit of all concerned. 

Striving for Excellence in University Education: Trinity Western promotes not only 

academic and intellectual excellence, but integrates these with high standards of personal, 

moral, and spiritual integrity. 

Discipling in Community: At Trinity Western, students, staff, faculty and administrators 

are all invited and encouraged to deepen their understanding of what it means to be 

disciples of Jesus Christ, to practice such discipleship, & to sustain and help others to be 

& become disciples. They strive to act justly, love mercy, & walk humbly with our God. 

TWU Community Covenant Description: 

The Community Covenant is a comprehensive statement that every member of the TWU 

community, including students, voluntarily accepts and which aims to create the best 

possible conditions for learning and life at a Christian university.  The Community 

Covenant requires that all members of the community respect principles that reflect the 

core identity and beliefs of the common Christian community. These include a broad 

range of issues including respect for human dignity, respect for the environment, healthy 

living, and upholding Christian virtues such as love, joy and peace. It encourages the 

community to build one another up in love.  

The Community Covenant also addresses issues of sexuality as understood and practiced 

across a broad spectrum of the Christian community and other faith communities.  It 

includes the statement,” according to the Bible, sexual intimacy is reserved for marriage 

between one man and one woman…” 

http://www.twu.ca/about/core-values/obeying-authority-scripture
http://www.twu.ca/about/core-values/faith-based-learning
http://www.twu.ca/about/core-values/transforming-culture
http://www.twu.ca/about/core-values/servant-leadership
http://www.twu.ca/about/core-values/striving-excellence-university-education

